
Becoming a host church for apprentices and interns 

GN Apprenticeship | Purpose  

The Purpose of our Apprenticeship/Internship program is to develop future church 
planters and leaders by recruiting, training, assessing, and deploying qualified men into 
strategic ministry locations in Canada through challenging them in gospel ministry with 
quality supervision.


It is our hope to see leaders in development and future church planters growing in their 
ministry gifts, capacities, and skill from within current healthy, mission-minded 
churches in the diverse communities across Canada. 


For this program to work we will need to develop strong relationships of support 
from churches and their leadership.  

The following is a description of expectations, our recruiting process, and form to begin 
filling out an application to become a host church. 


Overall GN Apprenticeship Expectations 
We realize that with adding potential planters to church contexts for training purposes 
there can be a long list of expectations. To avoid a certain amount of tension and role 
ambiguity we want to make clear some primary expectations.


1.  Our Organizational expectation is that 50% of apprentices within our program will 
end up in church planting work. The other 50% will end up as assistant pastors in 
other churches, senior pastors of churches or other forms of ministry.


2. This is a hopeful and anticipatory two year process towards future ministry. The 
primary goal of apprenticeships are about learning for a lifetime of ministry success. 
We will give challenging assignments in ministry much like the role of a new 
assistant pastor however there is a more extensive focus on preparation for future 
leadership in church planting.  Some of these assignments will fit immediately with 
a apprentice’s gifting and temperament while other tasks will stretch the apprentice 
to learn new skills and develop new areas of leadership.  


3. The apprenticeship role will include roughly 60% uniformity in purpose, task, and 
training while 40% of the load will be customized upon gifts and areas of local 
need, and personal growth.


4. IN addition to the overall training environment the apprentice will be offered 
coaching through at minimum monthly coaching meetings, quarterly role 
redefinition meetings and a 1 year evaluation.


5. 1 to 2 year process. the goal is two years but it is renewable at each year.

6. Four areas of development 


1. Strategic Leadership  


Grace Network 



2. Preaching/Pastoral care 

3. Evangelistic mission

4. Character/Calling


GN Apprenticeship | Recruiting process 
1. Local churches in our networks

2. PCA and C2C Church Planter Assessment 

3. PCA church planting readiness seminar

4. Seminary and Para-church Partnerships

5. Presbytery Missions Committee

6. Online Application


GN Apprenticeship | Host Church Application 

1. Church Planting Vision

1. What is the level of current plan and hope for planting another church in your 

community?

2. Do you need to host a Grace network representative to speak to your church 

and leadership to present the vision for church planting and planter 
development?


2. Financial Support of church planting

1. Does your church currently financially support the Grace Network?

2. Do you have a portion of your budget that can be set aside for developing new 

church planters towards a city, province and national church planting vision?


3. Training Capacity

1. If you were to host an apprentice or an intern what level of energy, time, would 

there be from the current staff to accomplish training objectives with the 
planter?


2.  Would your church be willing to use the apprentice in preaching, teaching, 
leadership development, ministry creation?




GN Apprenticeship | Screening process (2-6months) 

The following is our process of screening. We would include the potential 
host church in this process of decision making.  

1. Application: (Adapted for the “Fellows Program” Redeemer NYC.).    


2. Sermons: Listen to a bulk of candidates sermons. Discern level of culture 
connectivity, able to speak to believers and non-believers in the room, use (Redeemer 
NYC sermon evaluation tool) with a local church team to get some baseline feedback.


3. Assessment Instruments:  
1. Look at assessment profile or have candidate and spouse complete online 

profile. http://www.churchplanterprofiles.com/cake/accounts/register take 
with spouse.  We look for High (N,T)on Myers and High (D,I) on disc 


2. Intercultural Development Inventory (MTW tool) for those coming from 
outside Canada Multiple 


4. Interviews with pastor of local site church


5. Interview references of those they have worked with in ministry


6. Site visit 


GN Apprenticeship | Financial Model 
Partial support raising (roughly 85%)

55K Salary. 10K ministry expenses 

 
Possible support structure

3-15K from local apprenticeship church

5-15K from networks

25K-35K support raised


GN Apprenticeship | Selecting Process 

Upon completion of screening we will send the candidate three letters.

1. Letter of Acceptance:  that outlines the process and encourages potential 

supporters to prayerfully and financially support the candidate for their church 
planting apprenticeship. Candidate can raise support using this letter. 


2. Commitment Form:  This is a document to be signed by the apprentice regarding 
moral and ministry commitments, outlines the work. If at anytime during the 
process an apprentices lifestyle, ministry or theological views change and fall out of 
accord with our statement of faith then the commit to notify their oversight. 


3. Role Description: This is a letter of network and local church outlining in basic 
form what they commit to provide for you and what next steps there are in moving 

http://www.churchplanterprofiles.com/cake/accounts/register


forward. Roughly 60% of the role is fixed and 40% is customized according to gifts, 
site, and local ministry challenges. 


GN Apprenticeship | Ministry process 

1. After funds have been raised and leadership has approved the candidate moves to 
their ministry location. 


2. Start date of apprenticeship is the arrival date. 

3. Feedback schedule includes monthly meetings, quarterly role redefinition meetings, 

and yearly renewal meeting. 

4. Training includes either the scheduled the Incubator meetings or Church Planter 

boot camp material which ever is being used in location.


GN Apprenticeship | Completion Process 
	 

Three outcomes at the end of each year of the apprenticeship.


1. Plant: Upon assessment and approval of church planter readiness, the Planter 
begins to raise funding and prayer for a new plant sent out by the mother church or 
into another city in Canada. 


2. Staff: The apprenticeship ends without church planting approval at present and are 
hired by the church in a staff role


3. Send: The apprenticeship ends and they seek ministry employment in our Canadian 
network or elsewhere( Examples: assistant pastor, pastor of another church, university 
ministry or missionary service) 


